
 
 

CGRS Employment Benefits Summary: 

 Health Insurance. Options between HDHP (with an HSA) or PPO Plan. CGRS contributes 75% of eligible 
employee’s premium. Dependents 100% paid by employee 

 Dental Insurance CGRS pays 75% of eligible employee’s premium. Dependents 100% paid by employee 

 Short Term Disability: Premium 100% covered by CGRS for each eligible employee 

 Long Term Disability:    Premium 100% covered by CGRS for each eligible employee 

 Term Life Insurance and Dependent Life Insurance: Premium 100% covered by CGRS for each eligible 
employee 

 AFLAC Supplemental Insurance: $25 a month toward a policy for each eligible employee 

 Voluntary Pet Insurance 

 Voluntary Vision Insurance 

 Voluntary Lifelock 

 Vacation  

 Sick Leave 

 Employee Assistance Program 


